Dear Students,

Welcome to the start of your academic j ourney this year: As your Manager of Risk, Compli ance & Safety, and Title
IX Coordinato; wewant 1o personally share howtruly committed our @mpus is to yourwell -being, yo ursuacess,
and yoursense of belonging in this community. Our gaal is simple: we wantyou to thrive—academi lly,
personally,and s odally. Tosupport that, it's essential that every menber of our campus understands their rights,
responsbilities, and the resou ices awailable to them under Title X and our Sexual Haras sment policies.

This training is designed tohelpyou rec gnize what safe, respectfulinteractionslook like,and to ensure you know
how toaccess help if you orsomeone you know ever needs it. We never want anyone o feel done, uncertain,or
hesitan tabout seeking sup port.

If at any point you have questi ons, need darification, orwant totalk thiough aconcen—whetherbig orsmal—
our offies are herefor you. Reaching outis always encouraged anddoing so helps us maintana @mpus
environmentwhere everyone @n suceed

Thank you for taking this training seriously and for helping us build a resp ectful, supportive community forall.
Warm regards,

Michael Dassler Jeremy VanCamp
Manager of Risk, Compliance & Sdfety Title X Coordinaor
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Training Contert & Goals This training provides students

with information required by
Federal Title IX, Wisconsin law
and college policy regarding
sexual harassment, sexual
assault, prevention, and
resources.
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Federal Title IX
Fundamentals

Scope and Jurisdiction of T e oents R
Title IX K ke 5 e s Y

Jurisdiction Scope
Jutisdictionin clu des o n-ca mpus an dso me off-camp us ac tivities
tnde rinstiutional control.

Institutio nal Responsibil e

The Colle ge wil respo nd prom ptly to know n sexu al ha rass men tor
assa ult within programs or activities

HighThre shold forAc ton

Actio nab le h ara ssime it eq uire s severity and sign ifica ntim pact on
educa ton al a coess und er the F ede ral 2 020 Fina L Rule.

O

Due Process, Presumption
of Non-Responsibility, and G arinnt et e 0 b
Anti-Retaliation e view, and live h earings w it ¢ ross -examin atio n.

DuePmcessin TitlelX

Presumptiono fN on-Respon sibility

Respo nd ents are pr esum ed non-re sponsible un il prove n
ot herwiss, ensu fing imp artality an d preventin g bias.

Anti-Retalia t on Protections

Laws prote ctin divid uals fromin timidation or discr imination
forre porin g or partic ipating in investigat ons.




Definition of Sexual
Harassment underTitle IX

X &

Unwelcome behavior
= harassment.

Categories o fSexual Harassment
Titte IXdefines thre o m ain ca tego e s: quid p 0 quo, hos tle
envionment, and sexua lassa utt undert he Cley Act.

QuidProQuoH arassment

Oce urs when edu cation al be nefts are cond ifion ed on p articip ato nin
nwelc ome sexual co nductby ane mploye .

HostleE v onmentH arassment
Invo lves severe, pervasive, and object ively offen sive conductd enyi ng
equal acce ss e ducation.

Addition al Protections
Titte [Xalso co vers dating vio lenc e, do m estic i olen ce, and s talking in
educational p rog rams or activities.
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Equal Rights

Equa (Rights for All Parties
Both com plaina s and resp on den s have eq ual righ s, in clud ing
ac cess t0sUp pot ive m easues and app eal p mced res.

Imp artia L De cisio n-Making

The Colle gewil avoidb ias and co i cts o fint ere sttoens ure
impartia lity in adju dic atio n proce sses.

Enco wagi ng Rep orting

Prot ections u nd er Ti e IX enc our age rep orting by safe guar ding
indlividu als from fu ther harm and mtaliation

Ot

Title IX: Reporting, Filing a
Formal Complaint &
Nicolet College Policies

ATitle1X e portmay b e ma deto the Collsge's Title IX Coordinator.
7153654982
or

ADAAS0 4ui i Ot Lok g

Nico et College Title IX Doc umentation:




8/4/2026

Wisconsin Harassment
Definitions, Statistics, Victim's
Rights and Proctective
Behaviors

Wisconsin Definitions of
Sexual Misconduct ’

Legal Penalties & Sexual assault is aserious crime jn Wisconsin and
Conviction Levels for penaltiesdepend onthe "Degree of the offense:
Sexual Misconduct + Felony Conviction:Mostsexia lassalts are Class B, C, or G

felonies. This canresultin prisonsenten ces ranging from
10 to 60 years, dep ending on the severity and useofforc eor

Legal Penalties and inbalconisy
Conviction Levels for « Fines: Courts canimpose significan tfinanc ial pena tries,
Sexual Misconduct oftenrea chingup to $100,000.

Sex Offe nde r Registration :Convicte dindivid uals are often

/ requiredto register with the Wisconsin S exOffen der Registry
’, for 15 years to life, which impacts future ho using and
employment.
pr—
F=—4

* Restraining Orders: Victims may seek a Harassment or
Domestic Abu se Injun ction through theOn eida County Clerk
of Courts, whi chlegally bars th e offender from any contact.

Qs




Career Implications for
Sexual Misconduct

£ A e i
potentialcareer implications:

* Permanent Record:A "FoundResponsible” finding or
criminal convictiona ppears on backgroundc hecks.

+ Professional Licensing:May prevent you from working in
fields like healthc are, ed ucation, or law enforc ement.

Ousan
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Wisconsin Consent Basics

&l

Person A Person B Person A
asks a says ‘No’ respects
question the boundary

«Consent must be affi rmative, informed, volu ntary,
and ongoing.

*Silence, coe rdon, or incapacitation don otequal
conse nt.

*A person who is in@pacitated due to alcohol or
drugscannotgive con sent.

“Intoxicat ion is never an excuse for causing harm.

Qusan

Rights Under Wisconsin
Chapter950

Righ tto Dignity a nd Informat ion
Victims have therig htt obe e ate dwith dig niy, respe ct, and inform ed
abou tcas e progre ss th mu gho utp o cee dings.

Rightto ImpactState mentsand Restinition
Victims cansubmitim pac tstatements a ndse ek restitui onas partof
their legal rights under Chapter50.

Acc esstoSupportand Netificatio ns

Victims fo ceive timely upda tes abou toffende rsta s and have acce ss
 supportse wic es an dco fid entality profe ctions.

Emp loyment Assis ta nce

Victims are en ff ed to ass istan cewith em ployment e late d ssues
caused by co urtap pea fan ces.

Ouss




Protective and Preventative
Strategies

Cuit ure of @ nsen t Pr omot ing a cultu e of co nsert and seting cle ar
personal bou ndares are essertia p ot ective behaviors for safe t
Recognizing R ed Flags: Be haviors such as igno fing per sonal bou ndr fes,
jealou sy cont ol in relat fonships, o rusing alcoh ol ugst o make som eone.
viner able.

Com municat ion : Pr acticing clea r assettien ess, bound ay -sett ing, and
limit -sett ing in al relatonships.

Empowemnent: Shif tnor ms by suppo fing survio s and u sn gl anguage
that pro mote sr especta nd equa ity

Byst ander Inte ren tion: Saf ely noficing an d inter pting pote ially

har mfu sit uation sin o lving other s.

Campus Safe ty Reesou roes : Utiizing camp us safety 150 urces an d
attending prevertion vo tkshops en hance st dert ¢ prepare dess and
securty.

Sate grou
are o flective st ategies to mairta  person al safety.
Trust Your I rsti rots

Set and Re spect Baundaries

Seek Help Early

Ousan
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National and Wisconsin
Sexual Violence Statistics

Prevale nce o fS exual Vol ence
One infive women and on e n seventy-one men experience
ap & i their Uf eime n ationa liy shovin gid espread
impact.

Common Per pe ta tors.
Over half o fera e vc tims are as wited b yintimate
partners, and abo ut 0% by acquaintances, high lh ting
usted perpetators.

For more information o n nation wid e statistcs, click on this
link: . atigics

Wiscon sin S pecif ic Data

InWisconsin, 1. 2 million ad ul's have exper fenced sexual
violence, with near yh alfinvolving intimate par ther s,
stressh gn eed for prevention.

For W click here: Wl Siaistics
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Community Courses and
Information on Protective
and Preventative Strategies

K

+ Tri-County Councilon Do mestic Violen ce and Sexual As sau tt
Thi s loca Leen ter provide s advo cac y and info m ation onr ecog nizing
an davo din g sexua L assault. They have an office in Rhinel and era nd
offer comm unity ed uca tion
Cans.

Oneida Co unty Dep artment of Socia lService s: They provids

ac cess tofa mily o cuse d pot ective fac tor s wrairing and child

+ Rhinel ander Poli ce Department: Offers a Citizen’s Polic e
Academythatinc ud es tainin g on def ensive tactics and cime
preven tion, fostering a partn ership b etw cen law en forcom en tand
the commu iy,

+ School District of Rhine land er: Offers variou

thatperiodically include safetyand wellness
wpics .




Nicolet College

Policies, Conduct Outcomes,
& Supportive Services
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Nicolet College Conduct
Sanctions

Harassm ent, sexu al misconduct,
stalking and violence are misconduct
violations of the College's Co de of
Conduct (Administrative Policy 1.06).
Misconduct could resultin sanctions like
expulsion, suspension, probation, a
reprimand, restitution, or other
outcomes.

Qusan

Nicolet College &
Community Supportive
Services

Nicolet College supportive measures may include
courseling, extensians of deadlines, other course -related
adjustm ents, m odi ficationsof work or class schedules,
campus escat services, mutua restictions on contact
between the Parties, changes inworkor housing
locations, leavesof absence, increased s ecurity ard
monitring ofcertain areasof the campus,and other
similar measures.

Nicolet College hasa Care Team that helpsguide and
conrect students with needed support ard

resources. College staff members maymake a Care
Teamreferra,or studentsmay make a Care Team request
attis link

CaeleamBaqiest

The coll ege may d so be able to provide emergency

finarcial assistance. To apply for emergency financial
assistance please use the followinglink Emergency
Einancid Assisstance Application.

Ousan
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Nicolet College Safety & AP3.01Campus Sectritypolicyconta s proceduresand
Security Policies cantactirformationto report threats and incidents . This
policya so contains irform ationabout Nicolet College Clery
security repotingand crime statistics. Attheend o this
policyare alist ofcammurity supportresources acss the
Nioolet College distiict. The pd icy isavailable at:

£APA.01CamuIs Sequrity.

AP 3.02Campus Safety policy c antains emerge oy res ponse
procedures, general safety ifom ation(likeweatter, fire, fist
aid), and contactinfarmation. This policyis availzble at

[« A

Scenario-Based
Learning

Scenariol

* Astudent repeatedly
sends sexual messages
after being told to
stop.

What is happening,
and what options are
available?




Scenario 1 Responses:

* Thisis sexual
harassment.

* The recipient can save
evidence, block contact,
and report the behavior
to the Title IX
Coordinator.

Ousan
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Scenario 2:

* Two students attend a
party. One becomes
heavily intoxicated and
sexual activity occurs.

* Was consent possible?

* Whatare the possible
ways to address this?

Qusan

Scenario 2 Responses:

+ Consent cannot be given when
someone isincapacitated.

This situation may constitute sexual
assault under Wisconsin law.

The activitywas "at a party" and not
a "wollege activity". Itmay notbe in
the jurisdiction of Title IX.

The incident may be a Student
Conductvidation.

+ The victim could: reportthe incident
tothe pdice, report the incidentto
the Title IX Coordinator, re port the
incident to Campus Security.

Ousan
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Scenario 3:

* You see a classmate
being pressured and
isolated at a gathering.

* Whatcan a bystander
do?

* What should you
consider?

Ousan

Scenario 3 Responses:

* Bystanders can intervene
safely, stay with the
person, create a
distraction, or seek help
from others or campus
resources.

* Report the incident to
Campus Security.

Qusan
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