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Title IX

Role of a Coordinator

Title IX Summary

+ The dfidd rul e34CFR Part106 s afederl regulationthat ad deesses Tie IXof
the Education Armendments of B72 Title IX prohibits discrimination a th ebasis
of sex in education progrmsor adtivitiesr eceiving federalfinancid assistance
The poposedrule aimsto govan how institutions, such as schools and colleges,
handle allegationsof sexual harassment and assault, ensurin g compli ance with
Title X requiremants.

+ The regulations cover a broad @nge of ed uationd institutions, including public
and private schools, colleges univers ties, andvocati anals chools, th receive
federalfinan dalass istance.

« Institut ons arerequired to teke proactivesteps toprevent sexual harassment
and assautt, includi ng impleren ting policies, procedures, and training p ograms.
They must also prompily respond 1 reports ofh arassment orassault and povide
support tovidims.

+ The rgulations set forth detail ad procedures for handling campl ants of sexud
harass et or assault. In stitutions are equired to estab ish and publicize
grievance procedures for address ing corrplai nts of sex disaimination. These
proceduresinclude sepsfor eporting ind dants, flinga complaint conducting
investigations adjudicai ng cases, and p oces sing appeals.




Title IX Summary (cont.)

+ Instituti onsareobligated to offer sup portive meas ures to indviduals inolvedin
Title IX complaints, regardless ofwhether a formal complairt s f led, or aformal
investigatian isinitiated. These measures mayi nd ude counseli ng, acadenric
accommodations, and other forms of support © ensure the well-being of those

affected and to ad dess the impect ofthe alleged di sarimination.

+ Whena campliant of sex disci rrination isfiled, the inst tuti an isresponsible for
prempt and equitable resolution of complaint, The institution must then male a
determination based on the preponderance of the evidencestandard. Bothth
camplainant and the respondent hawe the right to appeal the outcame of the
investigation and anyresuiting disciplinary actionsor ded sions made during the
Title X gri evance procedure. Note - higher standardscan be adopted by policy.

« Institut onsarerequired to provide trainin gto enpl oyees invdvedin Titlel X
investigat cnsand adjudicatians, including Tit e IX Coordinators, investi gators,
dedision-makers, and anyotherswho maybe imolved inthe grievancep ocess,
ensuringthey have the necessary knowledge and skillsto handle such cases
effectivdyandimpartially.

+ Triningon sex di fon, conducting investigations ina fairand
impartid manner, and understanding the righ tsand ibilities of all
parties invdved
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Title IX Coordinator

« Each redpientof Title X must de signa te andautho rize at least o ne employee, referredto asa
Title X Coordinator, to e ordinate its efforts tocomply withthe responsi bilities under Title IX A
recipient may have more than one Title IX Coordinator. If so, the recipient must designate
ones of itsTitle I Coordinatorsto retain uitimate oversight over those responsibiiities and
ensure the recipient’s @ nsistent c mpliance withitsresponsibilities under Title X. As
appropriate, a red pient may de egate, o permita Title IX Coordinator tod elegate, s pecific
duties toone or more designees.

+ Underthe finalreg ulations, the Title IXCoordinator is responsible for:
+ Compliance Oversight - induding coordinating the preand postAugust 1 2024rules

Training and Education

Investigations and Grievance Pro cesses

« Determiningwhether to initiate i nvestig ation notwithstanding com plai nant's requ est to

withdraw or not file com plaint

Supportive Measures

Documentation and Reporting

Policy Development

Prvertion Programs

Title IX Coordinator Responsiblities

Compliance Oversight
+ The Titl el X ceordinator must ensure that the instituti an complies wth Title IXof the Education
endments of197, includi ng the implementation of policies and procedures to addess sexual
harass rent and di scrimin ation.

.« Must portir identify and remove bariiers to reporti ng sex
disarimination or harass ment.

Training and Education

* TheTitlelX coordinator must provide training for students, faculty, and staff an Titlel X policies, rights, and
responsibil ities, includi ng how to report incidents of sexual harassment a discii mination and the procedures
that will follow.

Inestigations and Grievan ce Processes

+ The Titl el X caordinator oversees thei nestigation of Titie X conplants and mmages(he griewance precess
ensuringa fa r and impartial pocess far all partiesi molved, Thisincludes conduct ng thor
v estigaT o wihin froscribed tmelines brov ding GpportUNTICs for bt the cormplainant and e pondert
to present evidence, and maki ng ded sions based onthe preponderance ofevi dence standard. (510644 f)(1)

+ Coordinatar may save as the investigator, dedision-maker, or both. Must be a separate apped decision
maker.
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Title IX Coordinator Responsiblities

Supportive Measures
+ The Titl el X Coordinatar must i rp lerrent supp artive rreasuresfar
individuals invdvedin the Title I X complaints, such & inteim
measuresto ensure the safetyand well-being of all parties regardiess
of whether a formal compiaint s filed or during the investigation and
adjudicati on pracess This may include acaderri caccommadations,
caunsdingservi ces and ordersfar non-cattact 510644 (q))

DocumentationandReporting
+ The Coordi nator is res ponsi ble for maintaini ng detailed records of
all Tide X complaints, investigations, and resol utions. Theymu st
report data asrequired by the Department of Educatonand
ensure ransparency in the handling o cases.
Po licy Develo pment
+ The Title IX coordinator must regularly review and update
institutional policies and procedures related © Title IX to ensure.
they meet curent legalsandards andare in best practice for
addressingsexual harassment and discrimination.
Prevention Programs
+ The Title I X coordinator must devel opandi mplement prevention
programs @ medat reducing incidents of sexual harassment and
disarimination, fosteringa safe andind usive campus environ ment

Initial Response to Sex Discrimination

Whenmade aware of sex discrimi nation or conduct that reason ably may constitu te sex
discrimination, the Title IX Coordinator must take action to end it, pre vent its recurrence,and
remedy its effect.

Treat the cm plainant and respon dent equitably.

Offer and e ordinate su pportive measures to com plainant andto respondent [if applicable)

+  TitleIX Coordinator generallymay not disclose informationabout sup portive
meas ures to persons other thanthe personto whom they apply.

Notify the @ mplainant or reporter of the schaol's Title X grievance proced ures and informal
resol Utio n pro cess.

Notify the responderit of the grievance proced ures (ff a co mplaintismade).

Response to Sex Discrimination (Cont’d)

In the absence of a complaint, determine if d raumstan ces requ ire that the Coordi nator sene as
the complainant toin itiate i nvesti gation process (based on the likelihood of animminent and
serious threat to the health andsafety of any person).

Determinewhethera mmplaint issubject todismissal (ie.does not state allegationsthat would
be aviolationof Title IXf established

Determine if informal resolutionsproced ures are appropriate, andif soseek voluntary
partid pation from paties (Nete - Title X Coord inators cansene asinformal resolution fcilitator,
butthen cannot serve as an investigator o decisionmaker for the nstitution).

Designate investigator anddedsion-maker




Title IX Regulations - Litigation

+ On Monday,June 77, 2024,the U.S. District Court, Eastern District of Kentucky, issued anoder
enjoining and restraining the US. Departmen t of Ed ucation from “imp lementing, enacting,o -
takinganyactioninany manner toenforce” the 20 2% Title X regulations

+ It was found that the new regu lations“would turn Title IX onitshead by rdefining ‘sex'to
indude 'gender identity,” andthis interpfetation “conflictswith the plain lang uag e of Ttle X"
The Court further identified “serious First Amendm ent implications” in the reg ulations’
“defintion of sexual harassment which may req uire ed ucators to Use pron ouns consistent witha
student's [.] gender identity rather than their biological sex” evenif doingso conflictswith the
eduators’ beliefs The Courtfoundthatthe Department acted arbitrarily and capriciously in
failing to provid e a reasoned explanation for departing fromitslongstanding interp retations
regarding the meaning“sex”

+ The preliminary injunction is limited to the states of Ten nessee, Kentucky, Ohio Indiana, Virginia,
and West Virginia. A week prior toJune T7, a federalcoutt in Louisiana granted a preliminary
injunction prohibiting enforeem entin Louisiana, Mississi ppi, Montana, andldah o. Decisions in
the Kanas, Texas,and Alabama casesare expected soon.Wisconsinis not currentlyaparty to
any pending litigation seekingt o prevent enfor ce ment of t he 2024r egulations. It is
recommended to continue the im plement ation of these regu lations.
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ADA/504

Role of a Coordinator

ADA/504

The Americans with Disabilities Act (ADA) is a federal law that
prohibits discrimination againstindividualswith disabilitiesinall
areas of publiclife, including schools.

Section 504 of the Rehabilitation Act of1973ensuresthat
studentswith disabilities haveequal access to education and are
notexcluded from participating in, denied benefits of, or subjected
to discrimination under any program receiving federal financial
assistance.

Theseare essential frameworks thatensure that students with
disabilities receive equal access to education and are provided with
necessary accommeodationsto succeed.




ADA/504 Coordinator

« Under Section 504 of the Rehabilitation Act of1973, each schoad
districtthat receives federal financials assistance m ust designate at
least one employee to coordinate the district's compliance with
Section 504.

+ Under the Americans with Disabilities Act, a public ertitywith 50
ormore employees must have at least one “responsble employee,”
often referred to as the ADA Coordinator, to coordinate its efforts to
comply withand carry out responsikilities under Title I1.

Public entities that receive federal funding are covered by Section
504 and ADA. Given that each Act requires a coordinator, public
entities may have one person srve asbaoth ADA andthe 504
Coordinator.

« An ADA504 Coordinator must make sure that the public entity
meets its Title Il responsibilities.
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ADA/504 Responsiblities

General No ndiscrimination

* Individuals with disabillities must have anequd opportunityto patidpate inand benefit fom althe
programs, senvices, an dadtivitiesa pubiic entity provides inthe most ineg atedseting pasible.

+ Toavoiddisaiminating against pecple with disabilities, a public entity must modify itspolicies,
practi ces, and procedures when needed. Areasonabl e modificati onis not required whena public
entity can show it would fundamentally alter the nture of its service program, or activity, Rezsonable
modification requestsdo not needto be inwiiting or use s pedfic words

Co mplaints and Grievance Procedures

+ A public entity must adopt and publish a comp laint or g rievance procedure that members ofthe
public can use. The ADACoordinator o their desig nee must i nvestigate and qu icHyresolve a1
complaints receivedabout the public entity'sfailure to complywithits Title Il responsibilities

Notice

* Allpublic entitiesmust publish a ml\ce tothe public that ind udesi nformation d)out Tlt\e Ilof the
ADA and how it appliesto itsprogmms, services, andactivities It shauldalsolist the
Coordinators name and contact lnformatlon PUblicent tiescanchoose howto provlde thisnotice
(public posting s website, etc.)

ADA/504 Responsiblities

ity and Program Accessi bili ty

Fadlity Accessibi

+ Public entities must designand construct all new and dtered build ingsand fad ities like parking lots, in
campliance with either the 2006 ADA Sandardsfar Tran spottation Fadi itiesor the 2010 Stan dards for
Accessible Design Buildin gsand facilities constructed b fore the ADA went i nto effect are not required to
camply fully with the ADAStandards. No fad itiesare consid red grandfathered, no matter when they
were built.

« Al publicentities progrars- but not all bu lldings - must be accessible Program accessibilitymeans
programs, services, and activties provided by a public entity, when viewed asa whole, must be acessible
toand usable by pecple withdisabilities. Ap ublic entitymayprovide an activityin one of the public
entities accessiblebildings.

Transition Plan

+ If public entities with 50 o more empl oyees need 1o makestrcturd dhangesto existing building,
facilities, o their public rights-of-wayto meet the program accessi bility req uirement, theymust deve oo a
transition plan that liss anyaccessiblity prebl ems a barriersand the structural chang ed n eeded.

* The pblc entitymust allav dl nterested persons nd uding people with dsabiltes end presenatives
of disability organi zations to provide commentsduring the tansit an plan's developrmer

+ The plan must include a timd ine for conp lefi ng the activities and the official res ponsible or @rying at
the pian. Although pubiic entitiesare nat required to update ha r ransition plansunder the Tile
regulations, an updated transition planisoften required by caurt settlements or o receive state and
federal funding




ADA/504 Responsiblities

Self-Evaluation
* Apublic entityof anysize must review itsservices, pdides, and practices to determmine if they violate Title
I and modify those that do,
*+ During ts sl evaluation process, he public enitymust allowall interested persons induding people
withdisabilitiesand representatives ofdisabiltty org anizai a1 sto provide comments.

* Atarthesef-evaluations cmplete puslc enttes with S0or more employees must ke foratleast
list of th and a desaription of the aeas reviewied and anymodifications
Medle PuUBIC entitiesmust continue (o comply with 1416 | even after the Saf evaluation & complete

Effective Communi cation

+ In dlprograms sevices andactiv fies ofa publ ic entity, communicati cn with individuals who have vision,
hezring, andfor speech disabilities must be e equa lyeffectve ascammunication with ind d uds
without dis abi lities. Auxili ary @ dsand servi cessuch asaceessi ble witien materials, sign len guage
interpreters, and real-time captioning can be used to provi de effective conmuni cation. Efective
cammunicatian requests do not needto be in wiiting or using a spedfic language. Publi centities must
give primary consi deration o preferance to the auxiliaryaid ar service requested bythe personwith the
disabilityand must nct charge afee for anaid or senvce.
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Clery

Compliance
Role of a Coordinator

The Clery Act

+ The Clery Act requires all postseco ndary institutionsto report campus cri me data, sup port
victims of violence, and pu blidy outiine the policies and procedu s they have in place to
i prove campussafety.
« Thisisaconsumer protection law that aims to provide transparency aroundcamp us crim e
policy and statistics
+ The reg ulations require institu tion sto maintainstatisticsabout the number of incidents of
dating violence, d omestic violen e, sexual assault, andstalking.
« Institutionsm ust provide this data toincoming students and new employeesand
desciibeintheirannual security eports primary prevention andawareness program
+ These programsmust include:
+ astatement that the institution prohibitsthe crimes of dating violence, domestic
Vioken ce, sexual assault, an dstalkin g, as those terms are defined inthese final
regulations:
+ the de finitio ns of theseterms in the applicable jurisdiction;the definition of “consent,"in
reference tosexualactivity, inthe applicable jurisdiction;
a de scription of safe and positive options for bystander intewention; informatio non risk
reduction;andinformation on the institutio n's policiesand proced ures after a sex
offense o ccurs




The Clery Act

The Clery Adt requires an institution to:

+ Collect, classify,andcount crime reports andstatistics

Issue campusal erts and warning notices
+ Publish anAnn ual Seaurity Report (Due date: October |

+ Disclose missingstudent notification procedures, whenapplicable

Submit aime and fire statisticsto the Depatment, when applicable

Disclose procedures forinstitutionaldiscip inary actions

Provide ed ucational programsandcampaigns
+ Keep adaly crime log, whenapplicable

+ Disclose fire safety informat ion, when applicable
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The Clery Act

+ The reg ulations require institutionsto provide anddescribe in theirann ual security re ports,
ongoingpreven tion andawareness campaigns for students and employees These campaigns
mustinclude the same information as the  nstitution's primary prevention and avareness
program.

Institutionsm ust describ htype ofdisdplinary p used by the i nstitution; the
steps anticipaed timelines anddedsion making process for each type of disd plinary
proceeding; how tofile a disciplinarycom plai nt;and how the institution determineswhich type
of proceeding touse based onthe circumstanceso fan allegation of dati ng violence, domestic
violen ce, sexual assault, or stalking

Institutionsm ust listall of the possible sanctions that the institution may im pose following the
results of any institutiond discip inary proceedings fo r anallegation of dating violen ce, domestic
violen ce, sexual assault,or stalking

Clery Compliance Officer

+ The Clery Act define the role of a “cam pus security authority’ (CSA) as ind ividuals responsible
for reporting aime information to the campus’ d esig nated Clery Compliance Officer or Campus
Safety/Police Department.
The Clery Act requires certain roles to pass along inform ation about Clery Adt aimes occuriing
within Clery geog raphy to the college/un ivessity’s designated crime ol lection body - most often
its campuspolice or public safety department.
CSAsare definedas being respo nsi ble for one or more of the fo llowing:
+ Campus police or public safety department
+ Having responsibi lity for campussecurity but not being part of acampus police or public
safety department, for example, someone respon sib le for m onitoring accessto a build ing
but not a campuspolice or public safety officer
+ Someone identified as one to whom a crime can be reported
Officials wi thsign fficant respon sibili ty for student or cam pus activities
+ ExamplesRoles:
+ Campus Police and Security Officers
+ Dean of Studentand Student Affair Staff
Resid ence Hall Advisors and Directors
CoachesandAthletic Directors
+ Student Discipline (includingJudicial S taf)
« Title X Coordinators and Officials




Affirmative

Action Officer
Role of a Coordinator
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Affirmative Action

+ Affirmative action is designedto promote equalopportunity and increase
diversity within secon dary educatio n. Affirm ative action refers to policies and
practices thatai mto address historical and ongoing inequalities faced by
underrepresented groups,such as racial minorities, worm en, andindivi duals
from econo mically disadvantaged backgroun ds.

« Affirmative action mayim pact admissions, hiring, and other institutional
practices. Its pri mary goals are to:
« Enhance Diersity: Create adivese student body andfacul ty that
reflectsa wide range of backgrou nds, experien ces, and pers pectives
« Correct Historical Injusti ces: Add ess and m tigate the effectsofpast
discrimi nation and system ic in equities
Promot e Eq ual Op portunity: Ensure thatall individ uals, regard less of
their backgrou nd, have fair access to edu cational and employment
opportunities.
+ Improwe Educational Outcomes: Foster aninclusive environment
that enhances learning and prepares stu dents for a d iverse society and
workforce.

Affirmative Action Officer

The role of an Affirmat ive Action Officer (AAO) in an ed ucationalinstitution involves the

im plementation and advisem ent of policies and practices designedtopro mote diversity, equity,

and indusion (DEI) within the institution.

*+ The AAOdevelopsandimplements affirm ative action po licies to ensure  mpliance
compliance withfederal and state laws, such as Title VIl of t he Civil Rights Act and Executive
Order11246 These policies aim to prevent d isari mination an d promote eq ual opportu nitiesin
hiring, adm issions, and other institutional practices.

+ The AAO ensures that the institu tion comp lies with affirmative action lawsan d reg ulations. This
indudes preparing and submitting affirmative action plans(AAPS) and reports to relevant
government agencies, such as the Office of Fed erd Contract Compl iance Programs (OFCCP)

+ The AAOprovides trainingand ed ucational program s for faculty, st #f,and students on topics
related to affirmative action, DEI, and non-discrimi nation. Thismay be done throu gh works hops,
seminars, and informational sessionsdesigned toraise awaren ess and fostera more inclusive
campusenyronment.




Affirmative Action Officer

+ The AAOcollects and analyzes d atarelated toth einstitution's workforce and student body
(demographics, trends). Thisinformation is then useto d evelopimprovement strategies

+ The AAOworks to recruit and retaina diveseworkforce andstudent body. This may ind ude
outreach programs partnerships, and the creation of as up portive and in clusive cultu re.

+ The AAOIinvestigates complaints of discrim inatio n, h@assment, and other violationso f
affirmativeaction policies.

+ The AAOserves asa resour ceand ad visor to the institu tions leadership, facul ty, staff and
students on matters relatedto affirmativeaction and DEL

« The AAOengages with the commu ni tyto promote th e in stitution' scomm itment to affirmative
action and DEL This may includ e represen tation of theinstitutionat mn ferences, meeting, and
other public forums.

+ The AAOs responsible forpre paring and distributing regular reports on theinstitution's
affirmativeaction and DE efforts. These reports track progress, identify challenges, and
dem onstrate accoun tability.
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Thank you!
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